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EMILIE D, ROTHGERY OF COUNSEL

November 10, 2009
Advance via facsimile: (215) 597-7658

Dorothy L. Moore-Duncan, Regional Director
National Labor Relations Board, Region 4

615 Chestnut Street, Seventh Floor
Philadelphia, PA 19106-4404

Re:  The Wackenhut Corporation
4-CA-

Dear Ms. Moore-Duncan:

Enclosed for filing please find an unfair labor practice charge against the above-captioned
employer. The Union is prepared to present its evidence in support of the charge once the
matter has been assigned to an agent for investigation. Under separate cover, a copy of the
enclosed charge has been mailed to the Company’s representative, Daniel Murphy, at the
address listed on the charge.

Thank you for your attention to this matter. Please do not hesitate to contact me if you have
any questions or concerns.

{eu}s vr truly,

N

Emilie D. Rothgery

Emilie@unionlaw.net

Encl.

cc: J. Sacchetti, Field Examiner
D. Hickey
D. Duley
S. Maritas

D. Murphy (encl. only)
G. Gregory



FORM EXEMPT UNDER 44 U.8.C 3512

INTERNET . UNITED STATES OF AMERICA
FORNHZ%;B'SN NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN THIS SPACE

CHARGE AGAINST EMPLOYER Case Date Filed

INSTRUCTIONS:
File an original with NLRE Regional Director for the region In which the alleged unfair labor practice oceurred or Is occurring.

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT

a. Name of Employer

The Wackenhut Corporation

b. Tel. No. 564.601-8637

c. Cell No.

f. Fax No.
d. Address (Street city, state, and ZIP cods) e. Employer Representative 561-691-6680
P.O. Box 109603 Daniel Murphy, Vice President of g. e-Mail
4200 Wackenhut Drive Labor Relations

Palm Beach Gardens, FL 33410 h. Number of workers employed

approx. 55 at site

i. Type of Establishment (factory, mine, wholesaler, efc.) j. Identify principal product or service
Security Confractor Security Services

k. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), subsections (1) and (iist

subsections} 8(3)(2) of the National Laber Relations Act, and these unfair labor

practices are praclices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce
within the meaning of the Act and the Postal Recrganization Act.

2. Basis of the Charge (sef forth a clear and concise staternent of the facts constituting the alleged unfair labor practices)

Since on or about September 1, 2009, and continuing through the critical period for the glection in case no. 4-RC-21592,
the above-named employer violated the Act, as amended, by encouraging and/or inviting the United Government Security
Officers of America (UGSOA) to intervene in the election andfor by collecting showing of interest cards from employees on
behalf of the UGSOA.

The above acts occurred at the work site in Philadelphia, Pennsylvania.

. Full name of party filing charge (if labor organization, aive full name, Including local name and number,
?nternatlonal Unlon,gSecurlty Police and Fire I%rofessmnals of America (SPFPA) :

4a. Address (Street and number, cify, state, and ZIP code) 4b, Tel. No. 586-772-7250

25510 Kelly Road ) 4c. Cell No.
Roseville, Ml 48066

4d. FaxNo. gag 770 0g44
4e. e-Mail

5. Eull name of national or inlernational labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed by a labor
organization) Same as above

{ degare that o) Teady
~

6. DECLARATION Tel. No.
e above charge and that the statements are true to the best of my knowiedge and befief. 313-864-5600

P

Office, if any, Cell No.
Emilie Rothgery, Attorney for the SPFPA |~ 7o

By (signature of reere or person making charge) {Printftype name and fitle or office, if any} Fax No. 313-964-2125
Gregory, Moore, Jeakle, Heinen & Brooks, P.C. Ve
65 Cadillac Square, Suite 3727 11/10/2009 e '
agaress  Detroit, MI 48226 — Emilie@unicnlaw.net
WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001)
PRIVAGY ACT STATEMENT

Solicitation of the information on this form is authorized by the National Labor Relations Act (NLRA), 26 U.S.C. § 151 ef seg, The principal use of the informaticn is to assist
the Nationa! Labor Relations Board {NLRB) in pracessing unfair labor practice and related proceedings or litigation. The routine uses for the information are fully set forth in
the Federal Register, 71 Fed. Reg. 7494243 (Dec. 13, 2006). The NLRB will further explain these uses upon request. Disclosure of this informaticn to the NLRE is
voluntary; however, failure to supply the information will cause the NLRB to decling to invake fts processes.

|



